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Synchronous Learning Opportunities

LEADING A EDGE

Passover Deep Dive Learning Session with Rabbi Mike Uram (Chief Jewish Learning Officer, Jewish Federations
of North America) on March 30 at 1:00 pm ET >> Register here

Non-Jewish Professional Affinity Group
e Learning Session
Wednesday, March 25 | 1:00 - 2:30 pm ET
More information to come! Register here
e Networking & Connection Session
Tuesday, May 12 | 1:00 - 2:00 pm ET
Gather with non-Jewish peers to share experiences and learn from each other. Register here

SHALOM HARTMAN INSTITUTE

You are invited for an extraordinary day
of community and inspiration

SHALOM HARTMAN 12N
INSTITUTE |RVIN D17W

FLORIDA LEADERSHIP CONFERENCE
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eadershi
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4:30pm 2026 Wit L

Join Donniel Hartman, President of the Shalom Hartman
Institute, and Vice President Tal Becker, together with
leading Hartman scholars and faculty, for a day of
learning and meaningful conversation on the big ideas
shaping a vibrant and hopeful Jewish future

Learn More and Register Here

Registration Fee: $180 USD per person

Please reach out to Judy Rosen at
judy.rosen@shalomhartman.org with any questions


https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleadingedge.us18.list-manage.com%2Ftrack%2Fclick%3Fu%3Db6511e8f23bed1c1a1a0dc40a%26id%3Da1a309c132%26e%3Db298c009d9&data=05%7C02%7Cmneiman%40gmjf.org%7C9e88de1a250540908c3b08de7569fa93%7C701fb320d65146faa52e3d3caa77623c%7C0%7C0%7C639077297610816890%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C60000%7C%7C%7C&sdata=XF0I2pcMmqEZoSIaNaVhlS7kYliwPvQuGP7EBBNKA00%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleadingedge.us18.list-manage.com%2Ftrack%2Fclick%3Fu%3Db6511e8f23bed1c1a1a0dc40a%26id%3D71f534692f%26e%3D2d589253bd&data=05%7C02%7Cmneiman%40gmjf.org%7C4ec25b63d9044f97ca4b08de3ca8d889%7C701fb320d65146faa52e3d3caa77623c%7C0%7C0%7C639014893037653829%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=1k6VSO4%2BF7bYybQzwzYI5bEwX3VFFi1tB40uBdHA9dA%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleadingedge.us18.list-manage.com%2Ftrack%2Fclick%3Fu%3Db6511e8f23bed1c1a1a0dc40a%26id%3Dd24a7c2efd%26e%3D2d589253bd&data=05%7C02%7Cmneiman%40gmjf.org%7C4ec25b63d9044f97ca4b08de3ca8d889%7C701fb320d65146faa52e3d3caa77623c%7C0%7C0%7C639014893037675366%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=eSCx1VSiI2sFTnps8XwlaZPR384wjS3wCvaIlpC9AWg%3D&reserved=0

Asynchronous Learning Opportunities

You Have a Conflict At Work, Now What? A DIY Guide: This new DIY guide, designed by the Jewish Social Justice
Roundtable, supports staff members to find more ease with colleagues and organizations to become better places
to work by offering tools to navigate through workplace conflict in productive, generative ways. Starting with
foundational steps that many people skip, like identifying if there is a conflict and if it should be addressed, the
guide moves to exercises and tips for effectively moving through challenging conversations. It includes skills for
participants in different roles within the conversation and also addresses power and other dynamics that impact
conflict in the workplace. Complete the form HERE to receive your FREE DIY Guide.

Leaders, Consider Pausing Before Acting on Employee Feedback

Acting on employee feedback is essential to being a good leader. But a new study shows that how fast leaders
change in response to this feedback shapes whether employees see them as authentic—and how likely they’ll be to
share insights in the future. Across field and experimental studies, rapid shifts—especially on hard-to-change
behaviors like listening—appeared disingenuous, dampening their willingness to give future feedback. Gradual
change, however, was more often read as sincere growth. Before responding to feedback, leaders should pause,
think deeply about the feedback, and communicate both intentions and process—verbally and nonverbally—to align
visible behavior with signals of meaningful change. Managing the pace and explanation of change builds credibility
and strengthens employees’ willingness to share valuable insights down the line. Read the full article HERE

The Management Center: Delegation Worksheet
A practical template for clarifying ownership and expectations, organized around the five Ws — who, what, when,
where, why, plus how.

Learn Hebrew with the MARJCC HUB AND CITIZEN CAFE TEL AVIV!!! Receive a 20% discount. Learn more:
Citizen Café - Learn Hebrew Online.



https://www.jewishsocialjustice.org/orgculture
https://hbr.org/2026/02/leaders-pause-before-acting-on-employee-feedback
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleadingedge.us18.list-manage.com%2Ftrack%2Fclick%3Fu%3Db6511e8f23bed1c1a1a0dc40a%26id%3D9c396e7a46%26e%3Db298c009d9&data=05%7C02%7Cmneiman%40gmjf.org%7C3ccca6da1c574f5d8cbf08de70b44c2f%7C701fb320d65146faa52e3d3caa77623c%7C0%7C0%7C639072116849767011%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=QSbrlABOGc%2FNm8CL9KLq585ZELoxiwusOmG4aHPNciM%3D&reserved=0
https://lp.citizencafetlv.com/thehub

